
PROTECTION OF MINORS ON CAMPUS

I. PURPOSE

ONU is committed to the safety of all individuals in its community. This Policy establishes
guidelines for those in the University community who may work or interact with individuals
under 18 years of age, with the goal of promoting the safety and well-being of minors.

This Policy is applicable to faculty, staű, students, volunteers, and third-party contractors who
may work or interact with minors in the course of their University duties. This Policy is also
applicable to medical personnel working at any dispensary, clinic, inůrmary, student health
center, athletic facility, or similar facility operated by the University and primarily used by
students. This Policy is also applicable to University- aŲliated programs or activities operating
on the ONU Campus. Non-University-aŲliated program requirements will be outlined in a
facility use agreement (contract) with each respective program.

In addition to the requirements of this Policy, individuals subject to this Policy must adhere to
obligations that may be imposed by applicable law, including but not limited to Ohio Revised
Code Sections 2151.421 and 2921.22.

Finally, in addition to the requirements of this Policy, members of the ONU community must
comply with the UniversityƔs Sex Discrimina t Polit Dis
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III. DEFINITIONS

Minors



director or supervisor at least seven (7) days prior to the start date of any program
or activity when feasibly possible. The program or activity director or supervisor
is responsible for collecting the certiůcations from the adult participants and
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promptly forwarding them to the University's representative overseeing the
program or activity.

o Meet the requirements of this Policy relating to training (Section VI) and criminal
background checks (Section VII).

o Meet any additional requirements that relate to the speciůc program or activity.

University faculty and staű who interact with ONU students under the age of 18 only in classes
or other traditional academic settings or with individuals under the age of 18 working for ONU
as employees are not required to undergo background checks required by this Policy, (other than
their initial hire check), but are required to undergo training (Section VI). Anyone covered by
this Policy who knows or reasonably suspects that a student or individual working as an
employee under the age of 18 has been abused or neglected must make reports as required by
Section VIII and Section IX.
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neglect or improper conduct.

Training may be expanded depending upon the program or activity and the personƔs role in the
program or activity.
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4. Reporting Sexual Abuse by One Perpetrator against Multiple Minors

Additionally, all internal reports of sexual abuse by one perpetrator against multiple minors will
be reported promptly to the Board of Trustees, the President, the Title IX Coordinator, the
Director of Human Resources, the General Counsel, and the Director of Business Services.

5. Confidential Misconduct Reporting Procedure

The UniversityƔs Sex Discrimination & Sexual Harassment Policy sets out the process for
, the P roce x o cs om xinsss , t or  emauᵐᵀ nt

or" mdivn x s ooaheinnrma ratocyּז , the ers, t cyumcy on



if they believe the Coordinator has already been notiůed. The UniversityƔs Title IX Coordinator
shall coordinate with the non-University-aŲliated organization or entity as necessary to see that
the requirements of Part A. 1-5 of this Section are accomplished.

C. The Title IX Coordinator will report any known or reasonably suspected abuse or neglect of a
minor to Vicki Niese, Director of Business Services, who will report to the UniversityƔs
insurance carriers as necessary

D. The UniversityƔs Title IX Coordinator is responsible for reviewing reports of sexual abuse to
look for trends or patterns, including serial perpetrators, and any signiůcant ůndings shall be
reported to the President and Board of Trustees.
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X. ENFORCEMENT

Sanctions for violations of this Policy will depend on the circumstances and the nature of the
violation, but may include the full range of available University sanctions applicable to the
individual including suspension, dismissal, termination, and, where appropriate, exclusion from
campus. The University may also take necessary interim actions before determining whether a
violation has occurred.
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